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Executive summary

The deliverable D3.1, List of measures, presents measures to address labour market needs that
address matching supply and demand in the labour market through the employment of third-
country nationals. The proposed list of measures presents a starting point for further work in
WP3 where project partners will prepare policy recommendations based on the findings from
the research phase of the project and the identified list of measures.

Due to the specifics of the labour market in each participating country, we structured this
deliverable in two parts. The first part of the deliverable presents a summary of a common list
of measures that were identified and can be implemented across all partner states. This part
is in the English language. The second part of the deliverable presents a detailed list of
measures by each participating country (listed alphabetically) which also incorporates all the
specifics of the labour market in the participating countries. In this way, we can present the
national status in more detail as well as the common findings that are valid in all participating
countries. The second part is in English as well as in the national language of each country.

The proposed list of measures in this deliverable presents a starting point for the policy
recommendations preparation which will be the final deliverable of WP3.
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1. Summary of the common list of measures for all participating
countries

The shortage of skilled labour workforce in Europe is becoming an ever more challenging
problem for member states. To fill the gap in the needed workforce, third-country nationals
are being hired in increasing numbers by companies that face numerous challenges in doing
So.

To improve and speed up the process of hiring third-country workers, the Recruit4Tomorrow
consortium has prepared a list of measures (based on the previous research part of the project;
desk research, focus groups, and the survey among employers) with which we wish to address
the identified challenges in the process of employment of third-country nationals and later on
propose policy recommendations to simplify and speed up the whole process. Even though
the participating countries (Bulgaria, Croatia, Hungary, Slovakia and Slovenia) have very
different labour market needs and regulations regarding the employment of third-country
nationals, there are several areas where the challenges and the gaps in the legislation are
common. Therefore, we present a common list of measures that could help the process in all
countries.

Improvement of processes for the employment of third-country nationals (TCN)
e Accelerating work permit issuance

o Lessening the administrative burden of the employers in the process of
employment of third-country nationals. This would subsequently also speed up
the process in the administrative units and cause fewer delays.

o Enhancing the efficiency of the current procedure through personnel
reinforcement and digitalization of the whole process.

o Improving the capacity of the representative offices abroad (embassies,
consulates etc.) which would speed up and ease the process of obtaining Visas.

o Better collaboration between different state institutions responsible for the
issuance of permits and simplification and unification of the requirements
between different institutions so that everyone interprets and understands the
requirements in the same way.

o Eliminate local restrictions of the administrative units for the issuance of work
permits. Enable all administrative units, regardless of the area where the
employer is registered, to process applications of third-country workers (note:
this is already in progress in some countries).

o Strengthening the social dialogue and better inclusion of social partners in the
preparation of measures and legislation in this area.

All participating countries need a more simplified and faster employment process which is now
simply too long. Companies and workers can wait up to one year to get all the necessary
permits. Additionally, because the process is not digitalized, it can happen that the companies
and workers have to submit the same documentation multiple times which further prolongs
the whole process. Intensive and meaningful social dialogue between all the stakeholders is
essential for developing appropriate legislation. We also emphasise that collective bargaining
and social dialogue at the workplace level could contribute to the integration and retention of
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foreign workers, their effective integration, and can improve cooperation among workers in
diverse workplaces and between employers and workers.

Easing access to the labour market for third-country workers

Establishing a better system of identification of labour market needs and the needs of
the employers for third-country workers

Reforming shortage occupation identification and more regular and faster updating of
the list of shortage professions which would facilitate the employment of foreigners,
as these professions do not require verification (“test”) of the local labour market.
Raise the quotas for Visas and % of foreigners allowed to work in companies where this
is regulated by the country in connection with identified needs in the labour market or
the industry.

Identification of third parties in foreign countries that are verified as legally compliant
and competent/reliable partners for the identification of foreign workers abroad.
Allowing temporary work agencies to be able to recruit foreign workers who are then
referred to companies. In countries where this is possible, better regulation and
oversight of those agencies so that all labour law requirements are met.

Greater activity of the state in finding personnel abroad in the form of organizing job
fairs abroad, promoting the state, etc. Not only in nearby countries but also throughout
the world (in regions where the most employment is generated).

Simplifying and accelerating the recognition of education and qualifications

A unified and digitalized national contact point to assist foreigners in their process of
certification of foreign diplomas, certificates etc.

Expanding international agreements on mutual recognition of diplomas and
certifications with key countries from which most third-country nationals are
employed.

Introduce a certification system that would recognize experience gained abroad and
also recognize informally acquired education and experience in the fields where
occupations are not regulated.

Education and training

Expanding training programmes for shortage professions which also include third-
country nationals.

Cooperating with countries of origin of third-country workers to establish pre-training
of candidates before arrival in the destination country.

Encourage the study of foreigners with an emphasis on the labour market needs and
long-term integration into the labour market.

Strengthening cooperation between educational institutions and companies to adapt
educational programmes to the needs of the labour market.

Closing the gap in language skills and communication difficulties. The state could
develop and introduce an online education system or application where foreigners
could learn the basics of the national language and thus have at least basic language
skills when they arrive in the country.
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2. List of measures for Bulgaria

BACKGROUND:

The Report on the Impact of Demographic Change in the EU* shows that Europe's population
is shrinking and ageing and that skills shortages need to be addressed.

Although the institutions are making efforts to improve the process, the procedure for
importing workers from third countries remains too bureaucratic, digitalization of the process
is needed, as well as changes in the regulatory framework — both at the European and national
levels if we want Europe to participate in the global race to attract talent.

Hiring workers from third countries on the labour market offers a significant competitive
advantage on the global stage. It is essential that politicians support companies in hiring
workers who are not available in the internal labour market.

PROPOSALS FOR MEASURES

1. Taking timely legislative measures to propose amendments to the current legislation aimed
at speeding up the procedures and improving the conditions for access to the labour market
for third-country nationals, taking into account the interest of the Bulgarian labour market
and the interest of Bulgarian workers, including:

= (Creation of a legislative basis for the functioning of the already established
electronic platform for the production and issuance of work permits - a centralized
web-based system that provides: electronic movement and distribution of files and
the possibility of simultaneous work with them; automated checks in other systems;
fully electronic communication of employers in administrations (creation of a single
employer profile); possibility for collective submission The digitalization of
processes will significantly contribute to the optimization of procedures, tracking of
files, shortening the processing time for documents for issuing work permits to
third-country workers, as well as creating conditions for easier feedback from
institutions in the process of issuing work permits.

= Revision, with regard to priority sectors and/or professions, of the requirements
for a percentage ratio of foreigners to the total number of employees (no more than
20 per cent of the average number of employees under an employment
relationship, and for small and medium-sized enterprises - 35 per cent).

= Transposition of Directive (EU) 2024/1233 of the European Parliament and of the
Council of 24 April 2024 on a single application procedure for a single permit for
third-country nationals to reside and work in the territory of a Member State and
on a common set of rights for third-country workers legally residing in a Member
State, by introducing the possibility for holders of a single permit to change
employers after a certain period of time, as well as the establishment of rules
applicable in the event that a single authorisation holder loses his or her job. The

! https://commission.europa.eu/strategy-and-policy/priorities-2019-2024/new-push-european-democracy/impact-
demographic-change-europe bg

Page 7 of 30



Co-funded by
the European Union

legislative act recasting and updating the current 2011 Directive?, aims to attract
and retain the skills and talent that the EU needs and address shortcomings in terms
of legal migration to the EU.
=  Providing an opportunity for health insurance to holders of a "Single Residence and
Work Permit".
= Abolition of the mandatory condition to provide evidence of insured housing in
advance for both those applying for an EU Blue Card and those applying for a single
residence and work permit® (SRWP). This will lead to a reduction in costs and
administrative burden for employers.
= Regulation of the possibility and procedure for changing the position* within the
existing employment relationship for holders of an EU Blue Card, in accordance with
Article 15, paragraphs 2 and 3 of Directive (EU) 2021/1883. The lack of an explicitly
regulated procedure for changing the position held within the company (career
growth) is a problem for employers, related to both the attraction of highly qualified
and motivated personnel and the outflow of such.
= Easing the possibility of proving and certifying professional experience and skills for
highly qualified professionals — removing the requirement to present an official
document issued by a competent authority (the Directive does not require the proof
of professional experience to be done with an official document®).
= Providing for the possibility of granting a permit for access to the labour market to
a foreigner from a third country who has concluded an employment contract with
an agency for the provision of temporary work®, registered under the Bulgarian
legislation.
+» Taking the relevant institutional measures related to the implementation of policies in this
area, namely improving the coordination and interaction of the competent state
structures, unifying similar requirements in the different procedures, increasing the
administrative and expert capacity of the administrations in the competent state and local
structures, as well as establishing leadership of the process.
+»+ Taking measures related to improving the capacity and quality of service in Bulgaria's
foreign missions in third countries, identified as priorities for business, in order to avoid the
recent frequent cases of significant delays in scheduling visa interviews. The
postponement of visa interviews creates prerequisites for the expiration of the validity of
documents, as well as the delay in the process of legalizing them, and hence the overall
extension of the procedures.
¢ Strengthening the role of the National Council on Labour Migration and Labour Mobility
(NSTMM) as a social dialogue body on key issues related to: the regime for access to the
Bulgarian labour market of the TCN, the improvement of the legal framework in this area,

2 Directive 2011/98/EU on a single application procedure for a single permit for third-country nationals to reside
and work within the territory of a Member State and on a common set of rights for third-country workers legally
residing in a Member State.

3 Bulgarian Trade union position - For Blue Card holders, the requirement may be dropped, other workers from
third countries should have housing provided

4 Bulgarian Trade union position - The change of position is possible after the expiration of a certain period and
within the period for which the person has a work permit

5 Bulgarian Trade union position - the norm of equality and equal treatment must be observed, if the same
position is required for a Bulgarian worker

6 Bulgarian Trade union (CITUB) and the trade unions in Europe do not agree with this
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the agreements regulating labour migration, EU initiatives and agreements in the field of
labour migration, opportunities to attract talent (including the Draft Regulation of the
European Parliament and of the Council establishing an EU reserve and the other proposals
of the EC under the Skills and Talent Mobility Package).

Taking measures to create a unified system for researching the needs of the business for
TCN workers, which will take into account the different types of employment that the
business needs, as well as the time horizon and duration of employment.

Identification of third parties whose workers are suitable for the Bulgarian labour market
(based on feedback from companies) and negotiation of annual quotas for import of labour
force.

Taking measures related to faster recognition and validation of skills, diplomas and
gualifications.

» Awareness-raising measures on training and qualification programmes, language training

courses, career guidance, consultancy services of state institutions (employment agencies)
and/or projects of various organisations.
Encouraging the employment of refugees with humanitarian status. Measures to increase
the motivation of refugees and beneficiaries of international or temporary protection in
Bulgaria for rapid integration into the labour market. Taking measures related to the early
integration and inclusion of refugees and beneficiaries of protection in the labour market is
key to achieving independence, including financial, for these vulnerable groups of people.
= Providing data and information on the profiles of migrants who are on the territory of
the Republic of Bulgaria: education, qualifications, skills, in order to more easily
connect workers with suitable employment.
= Supporting employers in the selection of migrant workers and acquiring skills for
intercultural communication.
= Raising the awareness of current and potential stakeholders (both migrants, refugees
and persons with protection or asylum seekers, as well as employers) regarding the
opportunities for integration into the labour market in Bulgaria. Employers also do not
have enough information about the procedures for hiring the most vulnerable
categories of foreign citizens, according to their status - asylum seekers, humanitarian
or refugee status - who and when has the right to work, and what documents are
required. This often discourages them from hiring such persons, even though they are
on the territory of the country and have much easier access to them, and they prefer
to take advantage of other opportunities for legal employment of third-country
nationals, where the procedures are clearer, albeit more expensive.
= Promoting cooperation between business and non-governmental organizations
dealing with migrants, as well as responsible state institutions, in order to facilitate the
employment of migrants and their successful integration into the workplace as much
as possible.
Negative public attitudes against migrants are a problem for employers, especially when
renting accommodation, access to various services related to ensuring normal living
conditions for workers and their families, accommodation in nurseries, kindergartens, and
schools.
Organizing information campaigns to promote Bulgaria as an attractive place to work.
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2.1. CNUCBHK Ha MePKUTE 3a NOCPeLLaHe Ha HyXXAMTe Ha Na3apa Ha Tpy4a v 3aeTocTTa
Ha rpakgaHu oT TpeTu CTpaHu B Bbarapusa

MoTusu:

Ot Jlokjaa 3a Be3aeicTBrETO Ha geMorpadckure npoMmenu B EC e BUIHO, Ue HaceJIEeHUETO B
EBpona namansBa u 3acrapsiBa W 4e TpsOBa Jna ObJe HAMEPEHO pEIICHHWE BHB BPB3Ka C
HEJIOCTUra Ha YMEHHUSL.

Bbnpekn ue MHCTUTYIIMUTE TTOJIaraT YCHIIUS J1a TOJo0pSIT mporieca, mpolieypara o BHOC Ha
paboOTHUIIM OT TPETH CTPAHU MPOJBIDKABA Ja € TBBPJAC OIOPOKpATHYHA, HEOOXOmUMa ¢
JIUTHTATTU3AIUS Ha Tpolleca, KakTo ¥ IPOMEHU B HOPMaTHBHATa ypea0a — U Ha eBpPOIEHCKo, U
Ha HAalUMOHAJIHO HUBO, ako Hckame EBpoma ja yyacTBa B CBETOBHAara HaampeBapa 3a
NPUBJINYAHE HA TAIAHTH.

HaemaHeTo Ha paboTHWUM OT TPEeTU AbPKaBW Ha Nasapa Ha TpyAa npegsara 3HauyuTenHo
KOHKYPEHTHO NpeaMMCTBO Ha CBETOBHATa cueHa. OT CbLLEeCTBEHO 3HaYeHue e NoAnTULUTE Aa
noaKkpenat ¢pupmnTe NpM HaemaHeTo Ha PabOoTHMLM, KOUTO He ca Ha Pa3no/ioXKeHWe Ha
BbTPELIHWNA Na3ap Ha Tpyaa.

NPEANOXEHUA 3A MEPKU

¢ MpeanpvemaHe Ha HaBpeMEHHM 3aKOHOAATE/IHM MEPKWU 3a npeasiaraHe Ha NPOMeHU B
[ENCTBALLOTO 3aKOHOAATE/ICTBOTO, HACOYEHM KbM YCKOpABAHE Ha npoueaypute w
nogobpsaBaHe ycN0BMATA 3a JOCTbM Ha Nasapa Ha TPyAa Ha rpaXAaHu Ha TPeTU AbpiKasy,
npu OTYMTAHe WMHTepeca Ha ObArapckMA nasap Ha TpyAa M UHTepeca Ha Obarapckute
paboTHMUM, B T.u.:

= (Cb3gaBaHeETO Ha 3aKoHOoAATeNHAa OCHOBa 3a (QYHKUMOHMpPAHETO Ha Beye
n3rpageHata eneKTpoHHa nnarpopma 3a NPoM3BOACTBO WU U3[ABaHe Ha
paspelueHus 3a pabora - LeHTpamM3MpaHa yeb-6asmpaHa cuctema, npegsukaalLa:
€/1eKTPOHHO [OBWXEHMEe W pa3npegesieHMe Ha Jocuetata M Bb3MOXKHOCT 33
eHOBpeMeHHa paboTa ¢ TAX; aBTOMaTU3MPAHN NPOBEPKUN B APYTY CUCTEMMU; U3LANO
e/leKTPOHHA KOMYHMKauma Ha paboTogaTtenuTe B agMMHUCTPaLmMmMTe (Cb3aaBaHe Ha
eanHeH npodun Ha pabotogaTens); Bb3MOMKHOCT 33 KOJIEKTMBHO MoAaBaHe Ha
3aABJIEHUA, 332 HAEMaHEe Ha UeNin eKMnu U T.H. urntanmsaymara Ha npouecuTe we
JOonpuHece YyBCTBUTENIHO 33 ONTMMM3MPAHE HA NpoueaypuTe, NpocnegAasaHe Ha
NnpenucKk1MTe, CbKpalllaBaHe Ha CpokoBeTe 33 06paboTka Ha LOKYMeHTUTe 3a
M3gaBaHe Ha paspelweHne 3a pabota Ha pPaboOTHMUM OT TPETU CTPaHMU, KaKTo u
Cb3ZaBaHe Ha yc/i0BMA 33 No-secHa obpaTHa Bpb3Ka OT MHCTUTYLMUTE B NpoLeca
Ha U3gaBaHe Ha paspelunTesniHo 3a paboTa.

= [lpepasriexaaHe, No OTHOLLIEHWE Ha NPUOPUTETHU ceKTopu u/unm npodecuum, Ha
M3UCKBaHMATA 3@ NPOLEHTHO CbOTHOLIEHME HA YyKAEHUUTE cnpamo obwma 6poii
HaeTu nnua (He noseyve oT 20 Ha CTO OT CPEAHOCMMCBYHATA YNCAEHOCT HA HaeTuTe
no TPYA0BO NPAaBOOTHOLUEHWE, @ 32 MaJIKU U cpegHU npeanpuaTus - 35 Ha cTo).

=  TpaHcnoHupaHe Ha Aupektusa (EC) 2024/1233 Ha EBponeiickua napaameHT U Ha
CoBeTta ot 24 anpun 2024 r. OTHOCHO eAMHHA npoueaypa 3a KaHAMAATCTBAaHE Ha
rpaxkgaHu Ha TPETU ObPXKaBM 33 e4MHHO paspeLleHme 3a npebusasaHe 1 paboTa Ha
TepuTopuATa Ha AbpXKaBa YNeHKa U OTHOCHO o6, Habop OT NpaBsa 3a paboTHULM OT
TPeTM ObpKaBW, 3aKOHHO nNpebuBaBalWM B AbPXKaBa YNEHKA, KaTo Ce BbBeae
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Bb3MOXHOCT NpUTEXKaTeNanTe Ha eAUHHO pa3pelueHue aa CMeHAT paboTopatens
CU cnep, onpepeneH CPOK, KAaKTO M YCTAHOBABAHETO HA NPaBuia, NPUIOKUMU, B
Cnyyai, uye npuTeaten Ha eAUMHHO pa3pelieHue 3arybu paborata cu.
3aKoHOZATENHUAT aKT, C KOWTO ce npepaboTBa M aKTyanuMsmpa AeicTBallaTta
noHacroawem aupektsa or 2011r.7, uma 3a uen Aa NpuBAEYE M 3a4bPXKK
YMEHMATA M TaNaHTUTE, OT KOUTO ce Hyxxaae EC, n aa oTcTpaHu HegocCTaTbuUTE NO
OTHOLUEHME Ha 3aKOHHaTa Murpaums kbm EC.

= QcurypsBaHe Ha BB3MOKHOCT 3a 3J[paBHO OCHUTYpSIBaHE Ha IPUTEXKATEIUTE Ha
,,EIIMHHO pa3pelieHue 3a npedupaBane U padoTta‘.

= JlpemaxBaHe Ha 3aBDKUTEITHOTO YCJIOBHE 3a MPEIBAPUTENIHO NMPEAOCTaBsSHE Ha
JTIOKAa3aTeNCcTBa 32 OCUTYPEHO JKIIINILE, KAKTO 3a KaHAuaarcTeamure 3a CuHs Kapra
Ha EC, Taka w 3a Te3W, KOWTO KaHAWAATCTBAT 3a €THOKPATHO pa3pelIicHHE 3a
npe6usasane u pa6ora® (EPIIP). ToBa 1me n0Beje 10 HaMajisiBaHe HA Pa3XOAUTE U
aJIMIHUCTPATUBHATA TEKECT 32 paboTONATEeIINTE.

" PernameHTMpaHe Ha Bb3MOXHOCTTa M npoueaypaTa 3a NPOMAHA Ha A/TbXKHOCTTa® B
PaMKUTE HA CbLUECTBYBALOTO TPYAOBO MPABOOTHOLIEHME 33 MPUTEXKATENNTE HA
,CnHA KapTa Ha EC“ B cbotBetctBMe c una. 15, nap. 2 u 3 ot Aupektuea (EC)
2021/1883. /luncaTa Ha U3PUYHO ypeaeHa npoueaypa 3a NpomaHa Ha 3aemaHaTta
nosvumMa B pamKkuTe Ha ¢upmata (M3pacTBaHe B Kapwueparta), e npobnem 3a
paboTogatennTe, CBbp3aH KaKTO C MPMBAMYAHETO HAa BMCOKOKBAMOULMPAHU U
MOTMBMPAHM Kaapu, Taka U C OTIMB Ha TaKKMBa.

= (Onek4yaBaHe Ha BB3MOXKHOCTTa 3a JIOKa3BaHE M YJIOCTOBEpSBaHE Ha
npodecHoHaNeH ONMUT M yMEHUS 3a BUCOKOKBATM(DUIIMPAHUTE CHCIHATACTH —
MpeMaxBaHe Ha U3MCKBAHETO 3a MPEACTABIHE HA O(UIMATICH JIOKYMEHT, U3aJIcH OT
KOMITETEHTeH opraH (J[upekTuBara He M3UCKBa JOKa3BaHETO HA MPOQGECHOHATHUS
OIIUT /1a cTaBa ¢ opuIManeH ToKyMeHT ).

= JlpensmwxkaaHe Ha BB3MOXKHOCT 3a MPENOCTaBSIHE Ha pa3pelieHue 3a JOCTHII J0
rmazapa Ha TpyJda Ha YyXJEHEI[ OT TpeTa AbpXaBa, CKIFOYWI TPYAOB JIOTOBOP C
NpeanpusATHE 33 OCHIypsBaHe Ha BpeMeHHa paborta!l, perumctpupano mo
OBITapPCKOTO 3aKOHOATETICTBO.

= [lpegnpvemaHe Ha CbOTBETHUTE UHCTUTYLMOHAZHU MEPKM, CBBP3AHU C NpUaaraHe
Ha MOJIMTUKUTE B Tasn 06nacT, a MMeHHO MnoaobpsABaHe Ha KoopAWMHauMATa M
B3aMMOOENCTBMETO HA KOMMETEHTHUTE AbPXKABHU CTPYKTYPU, YHUPUKAUMA Ha
CXOOHM  W3WCKBAHMA MNpUM  PasAUMYHUTE  npoueaypw, YyBeAMYaBaHe Ha
AOMUHUCTPATUBHUAT M EeKCNepTeH KanauuteT Ha agMUHUCTpauuuTe B
KOMMNETEHTHUTE AbPKABHM M MECTHU CTPYKTYPU, KAKTO U Aa ce YCTaHOBM INAEPCTBO
Ha npoveca.

7 NupextuBa 2011/98/EC oTHOCHO eaMHHA MpolleAypa 3a KaHAWIATCTBAHE HA TPAKAAHMW HAa TPETH ABPKaBHU 3a
€IMHHO pa3pelleHue 3a npeduBaBaHe M paboTa Ha TEPUTOPHATA HA JAbpKaBa-4JIeHKAa U OTHOCHO 00l Habop OT
rpaBa 3a pabOTHUILIM OT TPETH IbPKaBH, 3aKOHHO MIPEeOMBaBALIM B IbpiKaBa-4JICHKA.

8 [Mo3nimst Ha GBITAPCKHUS CHHAMKAT - 3a PUTEKATENNTE HA CHHS KAPTA N3UCKBAHETO MOXE 1a Ob/Ie PEMaxHaTo,
JIpYrd pabOTHUIIM OT TPETH CTPAaHU TPAOBA Ja MOJIydaT KHIIHIIE.

° TMo3unus Ha ObJIrapckus cMHAMKAT - CMSHATa Ha JUTHKHOCTTA € Bh3MOXKHA CJIE/] M3TUYaHE Ha OTIPEENIEH CPOK
Y B paMKHTE Ha [IEPUO/Ia, 38 KOWTO JHMLETO UMa pa3pelleHue 3a paboTa.

10 Tlosuums Ha OBIrapcKysi CUHIMKAT - TPAOBA Jia CE Cla3Ba HOPMATa 3a PABEHCTBO U PABHO TPETHPAHE, akKo
CBLIOTO C€ M3MCKBA 33 OBJIrapCKH paOOTHUK.

U TTo3umus Ha owbnrapckus cunaukar - KHCB, a v cunnukatute B EBpona He ca chIliacHU ¢ TOBa.
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MpeanpvemaHe Ha MePKK, CBbP3aHM C NogobpABaHe Ha KanauuTeTa U KauyecTBOTO Ha
obcnyKBaHe B 3aArpaHUYHUTE NpeAcTaBUTENCTBA Ha bbarapua B Tpetn cTpaHy,
MAEHTUOMUMPAHN KaTo MPUOPUTETHU 3a OU3Heca, 3a Aa ce wu3berHaT 3adecTuauTte
HanocneabK Cy4au Ha 3HAYMUTENHO 3a6aBsAHe NPU HaCPOYBAHETO Ha UHTEPBIOTA 3a BU3a.
OTnaraHeTo BbB BPEMETO HA NMPOBEXKAAHETO Ha MHTEPBIOTA 33 BM3M Cb34aBa NPeAnocTaBKu
38 WM3TUYaHe BaA/IMAHOCTTA Ha [OOKYMEHTW, KaKTo M 3abaBaHeTo Ha npoueca Mo
NlerannsnpaHeTo UM, a OTTam LSANOCTHO YAbAXKaBaHe Ha npoueaypuTe.
3acunBaHe Ha ponATa Ha HauMoHaAHWA CbBET NO TPYAOBA MUTPALLMA U TPYL0Ba MOOUIHOCT
(HCTMTM), KaTo opraH Ha COLMaNIHUA AMANOT, N0 KOHYOBU BbNPOCK, CBbP3aHU C: PeXnMa
3a JoCTbn A0 6barapckua nasap Ha Tpyda Ha [TC, nogobpsBaHeTo Ha HOpMaTMBHaTa
ypeaba B Tasn obnact, cnoroabute 3a peryavMpaHe Ha TpyaoBaTta MuUrpaumsa, MHALMATUBK U
cnopasymeHus Ha EC B o6nacTTa Ha TpyZoBaTa MUTPaLLMaA, Bb3MOMKHOCTUTE 3a NPUBANYAHE
Ha TanaHTU (BKA. MNpoeKTa Ha pernameHT Ha EBponeickus napsiameHT M cbBeTa 3a
Cb3aBaHe Ha pe3eps Ha EC 1 ocTaHanuTe npeanoxkeHua Ha EK B pamKkuTe Ha naketa 3a
MOBUTHOCT Ha YMEHUA U TaNaHTK).
MpepgnpvemaHe Ha MepKM 3a Cb3gaBaHe HaA eAMHHA CMCTemMa 3a NpoyyYBaHe Ha
norpebHocTuTe Ha 6u3Heca ot pabotHuum ITh, KOATO Aa OTYMTA PA3/NIMYHUTE BUAOBE
33€TOCT, OT KOUTO MMa HyKAa OM3HEeCca, KaKTO U BPEMEBMUA XOPU3OHT M NPOABIKMUTENHOCT
Ha 3aeToCTTa.
NaeHTUdMUMpPaHE Ha TPETU CTPaHW, YUMUTO PabOTHULM ca NoAXOAAWM 33 O6bArapckus
TpyaoB nasap (Ha 6a3a Ha obpaTHa Bpb3Ka OT KOMMNAHUUTE) U AOroBapsHE Ha rogULLIHK
KBOTW 3a BHOC Ha paboTHa cuna.
MpeanpremaHe Ha MePKK, CBbP3aHK C NO-6BbP30TO NpM3HABaHE U BaAnAMpPaHe Ha YMEHUA,
ANNJIOMU U KBaIMOUKaUMMK.
MepKM, CBbp3aHM C NOBULLIABAHE HA OCBEAOMEHOCTTa OTHOCHO Nporpamu 3a obyyeHue u
KBaAMPUKaLMA, KypcoBe MNO €e3MKoBa MOAroTOBKa, NpodecMoHasHa OpUeHTaums,
KOHCYNTaHTCKM YCAYTU Ha ObPMKaBHU UHCTUTYUMK (A3) M /MAK NO NPOEKTU Ha PasAnYHK
opraHM3aumm.
HacbpyaBaHe HaemaHeTo Ha paboTa Ha 6eXaHUM C NpefoCTaBeH XYMaHWTAPEH CTaTyT.
MepKK 3a NoBULLIABAHE Ha MOTMBAUMATA Ha HeXKaHUMTEe M Ha /auuaTa C NpeaocTaBeHa
MeXAyHapoAHa UK BpemMeHHa 3aKkpuia B Bbarapus 3a 6bp30 nprobLliaBaHe Kbm nasapa
Ha Tpyaa. MNpeanprMeMaHeTo Ha MepPKK, CBbP3aHM C paHHa MHTerpaums u npmobLiaBaHe Ha
b6exaHUMTE M NMUaATa C NpeaoCTaBeHa 3aKpwaa Ha Masapa Ha Tpyaa € K/4YoBO 3a
NMOCTUIaHETO HA CAaMOCTOATENHOCT, BKAHOYMUTENHO U GUHAHCOBA, HA TE3M YA3BUMMU rpynu
nvua.
=  OcurypsaBaHe Ha AaHHM U UHbOPMaLMA 33 NPOOUANTE HA MUIPAHTUTE, KOUTO ca Ha
TepuTopuATa Ha PBbarapua: obpasoBaHue, KBaanPuKaLma, ymeHus, 3a Aa ce CBbpKaT
No-71eCHO PaboTHMLMTE C NOAX0AALLATa 33EeTOCT.
= [lognomaraHe Ha paboTogaTenute npu nogbopa Ha pPabOTHULUM MUIPAHTU WU
npuaobuBaHe Ha YyMEHUSA 32 MEXAYKYNTYPHO 0bLlyBaHe.
= [loBuwaBaHe Ha WHPOPMMPAHOCTTA Ha  HacTOAWMTE M MOTEHUMANHUTE
3aMHTEPECOBaHM CTPaHM (KaKTO Ha camuTe MUTPaHTU, BexaHLM U AnLa CbC 3aKpuna
WAN TbpCeLM 3aKpuna, Taka U Ha paboTogatenunTe) No OTHOLEHWE Ha Bb3MOXKHOCTUTE
3a MHTerpauma Ha nasapa Ha Tpyaa B bbarapua. PabotogatenmTe HAMaT U 4OCTaTb4yHO
MHPOpPMaUMA 3a NpoLeaypuTe MO HaeMaHe Ha paboTa Ha Hal-yA3BUMWUTE KaTeropum
YYKAN TParkaaHK, CNPAMO TEXHUA CTATyT - TbpPCEWMUTE 3aKpUaa, C XyYMaHUTapeH Uam
GeXKaHCKM CTaTyT — KOW U Kora MMa npaBo Ha paboTa, KaKBM LOKYMEHTU Ce U3NCKBAT.
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ToBa yecTo rm AemoTMBMpa Aa HaemaT TakMBa 1LA, MaKap Te Aa ca Ha TepuTopuATa
Ha CTpaHaTa W Aa UMaT MHOrO Mo-/1eceH AOCTbM A0 TAX, KaTo Te NPeAnoYnTaT Aa ce
Bb3M0/13BaT OT APYr1TEe Bb3MOXHOCTM 33 JIeraJ/HO HaeMaHe Ha rpakaaHu Ha TpeTu
ObPrKaBK, MO KOUTO NpoLeaypuTe ca No-ACHU, MaKap M No-CKbNM.
®* HacbpyaBaHe Ha CbLTPYAHMYECTBOTO MeXay OusHeca M HenpaBUTE/ICTBEHUTE
OpraHM3aumy, 3aHMMaBallM Ce C MMUIPaHTW, KAaKTO W OTFOBOPHUTE AbPXKaBHM
MHCTUTYLMK, 33 [a Ce YIeCHU MAKCMMaAHO HaemMaHeTo Ha paboTa Ha MUIPaHTUTE U
TAXHATa yCMewHa MHTerpauma Ha paboTHOTO MACTO.
¢ MepKku, cnocobcTBallM 3a NPoOmMAHA Ha O6LIECTBEHUTE HarnacM KbM UyKAeHuuTe.
HeratmBHWUTE 06LLECTBEHN HarlacK cpelly MUrpaHTUTe, ca npobaem 3a pabotoaaTtenute,
0CcobeHO Npyu HaemaHe Ha KBapTUPW, AOCTbN A0 PA3NYHU YCAYTU, CBbP3aHM C OCUTypsABaHe
Ha HOPMa/IHU YC/IOBUA 33 XKUBOT 3a PabOTHULMTE M TEXHUTE CEMENCTBA, HacTaHABaHE B
ACNU, OETCKU TPaguHU, yUnauLLe.
+¢ OpraHusmpaHe Ha MHOOPMaLMOHHM KammnaHWK 3a nonynsapusnpaHe Ha bbarapusa KaTo
npvBaeKkaTesIHO MACTO 3a paboTa.
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3. List of measures for Croatia
Streamlining employment processes for third-country nationals (TCNs)

The process of employing third-country nationals (TCNs) in Croatia involves three key steps:
1. Obtaining a residence and work permit (RWP).
2. Applying for a visa.
3. Receiving a residence card and personal identification number (OIB).

This process often takes six months or more, primarily due to implementation issues rather
than legal requirements, including:
o Delays in meeting legal deadlines: The process frequently exceeds the legally
prescribed timeframes.
o Inconsistent rules across institutions: Local police stations follow non-public
instructions from the Ministry of Interior, resulting in legal uncertainty and an inability
to plan business activities.

Challenges in administrative processes:
e OQverlap in responsibilities between agencies (e.g., Ministry of Interior, Croatian
Employment Services, and Ministry of Foreign and European Affairs).
e Redundant procedures, such as two separate security checks and fingerprint
submissions.

Proposals for improvement:
e Develop interoperable digital platforms to allow institutions to share data, reducing
redundant requirements.
e Enable digital verification of RWPs, eliminating the need for employers to visit police
stations, thereby reducing wait times and workload.

Regulating agencies that employ foreign workers

Since the Aliens Act was updated on January 1, 2020, there has been a sharp increase in
temporary employment agencies with over 800 agencies now registered compared to 255 in
2019. Those new agencies primarily deal with the employment of foreign workers. This rapid
growth has raised concerns about unethical practices, including:
e Non-compliant postings organized by non-registered entities (e.g., travel agencies or
consultants).
e Agencies illegally charging TCNs job placement fees (contrary to Article 44, paragraph
6 of the Labor Act and contrary to Article 6, paragraph 3 of the Temporary Agency Work
Directive).
e Failure to register workers for mandatory insurance.
e Agencies ceasing operations after completing only a few postings.

Proposals for agency regulation:

e Require agencies to meet minimum standards, such as having office space, internet
access, and a full-time employee certified in labour relations.
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e Obtain certification from foreign authorities for agencies operating internationally.

e Publish transparent terms of business, including detailed descriptions of agency
responsibilities.

¢ Mandate a bank guarantee to ensure financial accountability.

Improving health services for foreign workers

A large number of foreign workers in Croatia are employed in construction, tourism, transport,
and trade, with many coming from countries like Nepal, India, and the Philippines. They face
significant barriers to accessing healthcare, including:
e Lack of time and knowledge to select a general practitioner (GP) upon arrival. This
becomes a problem when they later need medical assistance.
e Limited availability of doctors in smaller towns and islands.
e Reluctance by some doctors to treat insured foreign workers, mostly due to the
language barriers. Employers often send Croatian colleagues to translate for foreign
workers during medical appointments, which is not a sustainable solution.

Proposals for improvement:

e Conduct medical screenings based on workers' countries of origin, guided by World
Health Organization (WHO) data.

e |nitiate bilateral agreements between Croatia and the countries where most workers
originate. This would enable contact between competent health authorities in both
countries for the purpose of creating protocols and exchanging information to reduce
health risks. For this purpose, it would be useful to use diplomatic missions and
consular representations and WHOQ'’s local offices.

e Assign English-speaking GPs in major cities to care for foreign nationals.

Extending benefits to non-EU students

Croatia aims to attract more non-EU students to strengthen its pool of highly skilled workers.
However, current policies exclude non-EU students from receiving benefits available to local
and EU students, such as subsidized food and housing.

Proposals:

e Amend EU Directive 2003/109/EC (concerning the status of third-country nationals
who are long-term residents), article 4 paragraph 2, to allow the time TCN students
spend studying to fully count towards long-term residency eligibility instead of only
half of the period.

e Offer full-time non-EU students the same subsidized food and housing benefits as EU
and Croatian students. Current regulations from the Ministry of Science and Education
limit these subsidies to EU citizens, excluding full-time students from third countries.

Promoting Croatian language learning among TCNs

Currently, TCNs can only access government-subsidized Croatian language courses after
residing in Croatia for over a year. This delay hampers integration and contributes to high
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worker turnover, as some TCNs leave Croatia for other EU member states shortly after their
arrival.
Proposal
e Provide Croatian language training for TCNs immediately or shortly after their arrival
to improve integration and retention.

3.1.Popis mjera za Hrvatsko
Pojednostavljenje postupaka zaposljavanja drzavljana trecih zemalja (DTZ)

Zaposljavanje DTZ-a u Hrvatskoj ukljucuje tri klju¢na koraka:
1. Dobivanje dozvole za boravak i rad (DBR).
2. Podnosenje zahtjeva za vizu.
3. Dobivanje boravisne iskaznice i osobnog identifikacijskog broja (OIB).

Ovaj proces Cesto traje Sest mjeseci ili dulje, uglavhom zbog operativnih problema, a manje
zbog zakonskih prepreka, a sto ukljucuje:
o Kasnjenja u postivanju zakonskih rokova: Postupci ¢esto premasuju propisane rokove.
¢ Nepostojanje jedinstvenih pravila: Lokalne policijske postaje / policijske uprave slijede
interne upute Ministarstva unutarnjih poslova koje nisu javno dostupne, Sto izaziva
pravnu nesigurnost i nemoguénost predvidanja poslovnih procesa.

Administrativne prepreke:
e Preklapanje zadada i ovlasti izmedu institucija (npr. Ministarstvo unutarnjih poslova,
Hrvatski zavod za zaposljavanje, Ministarstvo vanjskih i europskih poslova).
e Nepotrebni postupci, poput dvostrukih sigurnosnih provjera i uzimanja otisaka prstiju.

Prijedlozi za poboljSanje:
e Razviti interoperabilne digitalne platforme za dijeljenje podataka medu institucijama
kako bi se smanijila dupliciranja.
e Uvesti digitalnu provjeru DBR-a, ¢ime bi se smanjila potreba za posjetima policijskim
postajama kako bi se ubrzao proces i smanjilo optereéenje za poslodavce i djelatnike
MUP-a.

Regulacija agencija za zaposljavanje stranih radnika

Od novog Zakona o strancima koji je stupio na snagu 1. sijeCnja 2020., broj agencija za
privremeno zaposljavanje je naglo porastao — s 255 na preko 800 registriranih agencija. Ove
nove agencije se isklju¢ivo bave zaposljavanjem stranih radnika. Ovo je dovelo do zabrinutosti
zbog neeti¢nih praksi, ukljucujudi:
o Nezakonita zaposljavanja putem neregistriranih subjekata (npr. turisti¢kih agencija ili
konzultanata).
e Nezakonito naplacivanje naknada za pronalazak posla prema radnicima, Sto je protivho
Zakonu o radu i Direktivi 2008/104 o radu preko poduzeda za privremeno zaposljavanje.
e Neprijavljivanje radnika na obvezna osiguranja.
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e Naglo zatvaranje agencija nakon nekoliko angazmana.

Prijedlozi za uredenje poslovanja agencija:

e Uvodenje minimalnih tehnickih i poslovnih standarda za agencije (obveza posjedovanja
uredskog prostora, pristupa agencijama preko Internet stranica, obveza zapoSsljavanja
barem jedno struc¢njaka iz podrudja radnog prava na puno radno vrijeme).

e Pribavljanje certifikata od strane inozemnih tijela u slu¢aju medunarodnog poslovanja.

e Transparentno objavljivanje uvjeta poslovanja, ukljuCujuc¢i popis obaveza koje ima
agencija.

e Obvezno osiguranje financijske odgovornosti kroz bankovne garancije.

Poboljsanje zdravstvenih usluga za strane radnike

Veliki broj stranih radnika u Hrvatskoj su zaposleni u sektorima gradevinarstva, turizma,
prometa i trgovine te dolaze iz drzava kao $to su Nepal, Indija i Filipini. Oni se suocavaju s
preprekama u pristupu zdravstvenim uslugama, ukljucujudi:
o Nedostatak vremena i znanja za odabir lije¢nika opce prakse po dolasku. Ovo poglavito
postaje problem kada trebaju medicinsku pomo¢.
e Ogranicena dostupnost lije¢nika u manjim mjestima i na otocima.
e Nevoljkost dijela lije¢nika za lijeCenje stranih radnika zbog jezi¢nih barijera. Poslodavci
Cesto Salju hrvatske kolege da prevode tijekom zdravstvenog pregleda, ali to nije
odrzivo rjeSenje.

Prijedlozi za poboljsanje:

e Provodenje zdravstvenih pregleda radnika temeljem mjesta od kuda dolaze, sukladno
podacima Svjetske zdravstvene organizacije (WHO).

e Inicirati bilateralne sporazume izmedu Hrvatske i drzava iz kojih dolazi veéina radnika.
Time bi se omogudio kontakt izmedu nadleznih zdravstvenih tijela u obje zemlje u svrhu
izrade protokola i razmjene informacija za smanjenje zdravstvenih rizika. U tu svrhu bilo
bi korisno koristiti diplomatske misije i konzularna predstavnistva te lokalne urede SZO-
a.

e Dodjela lije¢nika opée medicine u veéim gradovima koji govore engleski.

ProSirenje pogodnosti za studente izvan EU

Hrvatska ima za cilj privuéi Sto viSe studenata izvan EU kako bi ojacala bazen dostupnih
visokoobrazovanih radnika. Medutim, trenutna zakonodavna rjeSenja onemoguduju
studentima izvan EU pogodnosti koje su dostupne hrvatskim i EU studentima, kao Sto su
subvencionirana hrana i smjesta;.

Prijedlozi:

e Izmijeniti ¢lanak 4. stavak 2. Direktive EU-a 2003/109/EK (o statusu drzavljana trecih
zemalja koji su dugotrajni rezidenti) kako bi se omogucilo da se vrijeme koje studenti iz
tre¢ih zemalja provedu studiraju¢i u potpunosti uracunava u pravo na dugotrajni
boravak umjesto samo pola razdoblja.
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o Ponuditi redovitim studentima izvan EU iste subvencionirane pogodnosti za hranu i
smjestaj kao studentima iz EU i Hrvatske. Trenutacni propisi Ministarstva znanosti i
obrazovanja ograni¢avaju ove subvencije na gradane EU-a, iskljuujuéi redovite
studente iz treéih zemalja.

Promicanje u€enja hrvatskog jezika medu DTZ-ima

Trenutacno drzavljani treéih zemalja mogu pristupiti tecajevima hrvatskog jezika koje
subvencionira drzava samo ako u Hrvatskoj borave dulje od godinu dana. Ovo kasnjenje
oteZava integraciju i pridonosi velikoj fluktuaciji radnika, buduéi da neki drzavljani trecih
zemalja napustaju Hrvatsku u druge drzave ¢lanice EU-a ubrzo nakon dolaska.

Prijedlog:

e Osigurati obuku hrvatskog jezika za drzavljane treéih zemalja odmabh ili nakon proteka
kraceg razdoblja po dolasku kako bi se poboljsala integracija i zadrzavanije.

Page 18 of 30



Co-funded by
the European Union

4. List of measures for Hungary

MGYOSZ-BusinessHungary and VASAS consider the employment of third-country nationals to
be the most important labour market regulation issue in Hungary presently. Based on the
project's research results and domestic experience, the two organisations formulate their
position on the employment of guest workers as follows.

The domestic experience of using guest workers is greatly influenced not only by the labour
market and employment environment in Hungary but also by the labour shortage in Europe
and the regulatory boom that is taking place alongside it. Thus, MGYOSZ and VASAS expect
that competition between EU Member States for more highly qualified and productive foreign
labour will intensify, and the countries of the CEE region mustn't be left behind. In this
competition, Hungary is starting from a disadvantaged position due to low wages. Therefore,
it is considered of the utmost importance to monitor the legislative environment continuously
and to be flexible in adapting it to market conditions through intense social dialogue.

In the long term, it should be taken into account that small and medium enterprises (SMEs)
are affected by labour shortages in the same way as large enterprises. It is necessary to
consider and examine how administrative burdens can be reduced in a way that makes it more
predictable for SMEs to employ third-country nationals. It is understood that SMEs do not have
the same capacity as large companies when it comes to supporting the integration of migrant
workers and helping them overcome obstacles.

A time limit (2+1 years) for a particular guest worker to work in Hungary will make it difficult
in the long run to replace workers from third countries, while in the long run, the worker could
become a valuable worker and would be willing to stay in Hungary. Meanwhile, the employer's
investment in the training and integration of the worker will not be recouped, and the costs of
recruiting and supporting the integration of new workers in their place will be further
increased by costs that are not recoverable or only recoverable in the short term.

We believe it is important to keep an accurate record of the professional qualifications of the
guest workers who arrive in our country and to ensure the rapid and flexible recognition of
professional qualifications acquired at home in Hungary.

Although public funds are available for companies to build shelters for workers, it is important
to note that even subsidiaries of foreign multinationals cannot organise this and cannot be
expected to prepare for it. Therefore, we believe that local authorities can play a crucial role
in the coordinated construction and maintenance of workforce accommodation, by
continuously monitoring local labour market needs and working closely with economic
operators. This is also important to ensure that housing needs reflect the actual needs of the
labour market in the area, regardless of company size and sector, rather than the needs of a
single company. Monitoring these can help to ensure the peaceful coexistence of nationalities,
which requires a collective effort and cannot be the sole responsibility of companies.

We can see from the regulatory trends in different countries that the possibility of family
reunification plays a very important role in attracting and retaining foreign workers, and
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therefore in the long run Hungarian legislators should also examine the possibilities of family
reunification for guest workers.

Effective labour inspection is a key element in ensuring fair and transparent employment and
promoting long-term sustainability in employment, in line with social and economic
sustainability.

For the time being, MGYOSZ and VASAS see no sign of growing non-compliant employers'
practices that breach the law, third-country nationals are used to being employed on the same
legal conditions as their local colleagues. To maintain this situation and not deteriorate the
Hungarian wage level and working conditions, it is important that the social partners work
together to ensure compliance with labour regulations. This includes not hindering migrant
workers from joining trade unions by any means and starting a proper social dialogue about
the role of intermediaries in the employment of third-country nationals.

The employment of third-country nationals should adapt to market needs and contribute to
meeting the labour needs of the economy efficiently. It must also ensure that both foreign and
domestic workers enjoy decent living and working conditions. For this reason, MGYOSZ and
VASAS believe that intensive and meaningful social dialogue is essential for developing
appropriate legislation. We also draw attention to the fact that collective bargaining and social
dialogue at the workplace level can contribute to the integration and retention of migrant
workers, their effective integration, and can improve cooperation among workers in diverse
workplaces and between employers and workers.

4.1. Az Recruit4Tomorrow projekt magyarorszagi projektpartnereinek ajanlasai a
harmadik orszagok allampolgarainak magyarorszagi foglalkoztatasarol

Az MGYOSZ-BusinessHungary és a VASAS a harmadik orszdgbeli allampolgarok
foglalkoztatdsat tartja jelenleg a legfontosabb munkaer6-piaci szabalyozdsi kérdésnek
Magyarorszdgon. A projekt kutatdsi eredményei és a hazai tapasztalatok alapjan a két
szervezet a kovetkez6képpen fogalmazza meg dlldspontjat a vendégmunkasok
foglalkoztatdsaval kapcsolatban.

A vendégmunkdsok alkalmazasanak hazai tapasztalatait nemcsak a magyarorszagi munkaeré-
piaci és foglalkoztatdsi kornyezet, hanem az eurépai munkaer6hidny és az ezzel pdrhuzamosan
zajlé szabélyozasi hulldm is nagyban befolyasolja. igy az MGYOSZ és a VASAS arra szamit, hogy
az EU-tagdllamok kozott kiélez6dik a verseny a magasabban képzett és termelékenyebb
kilfoldi munkaeréért, és a kozép-kelet-eurépai régié orszagai sem maradhatnak le. Ebben a
versenyben Magyarorszag az alacsony bérek miatt hatranyos helyzetbdl indul. Ezért kiemelten
fontosnak tartjadk a jogszabalyi kornyezet folyamatos figyelemmel kisérését és a piaci
viszonyokhoz valé rugalmas alkalmazkodast intenziv tarsadalmi parbeszéddel.

Hosszu tavon figyelembe kell venni, hogy a kis- és kozépvallalkozdsokat (kkv-k) ugyanugy érinti
a munkaeréhiany, mint a nagyvallalatokat. Meg kell fontolni és meg kell vizsgalni, hogyan
lehetne az adminisztrativ terheket Ugy csokkenteni, hogy a kkv-k szdmara kiszamithatébba
valjon a harmadik orszagbeli dllampolgarok foglalkoztatasa. Magatdl értet6d6, hogy a kkv-k
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nem rendelkeznek a nagyvallalatokkal azonos kapacitassal, amikor a migrans munkavallaldk
integraciéjanak tamogatdsarol és az akadalyok lekiizdésének segitésérdl van szé.

Ha egy adott vendégmunkas szamdara id6beli korlatot (2+1 év) allapitanak meg, hogy
Magyarorszagon dolgozhasson, az hosszu tavon megneheziti a harmadik orszagbdl érkezé
munkavallalék pdtlasat, mig hosszu tavon a munkavallalé értékes munkaerévé valhat, és
hajlandé lenne Magyarorszdgon maradni. Ekézben a munkaltaténak a munkavallalé
képzésébe és beilleszkedésébe torténé befektetése nem téril meg, és a helylikre érkezé Uj
munkavallaldk toborzdsanak és beilleszkedésének tdmogatasanak koltségeit tovabb novelik a
nem vagy csak rovid tdvon megtérils koltségek.

Fontosnak tartjuk a hazdnkba érkez6 vendégmunkasok szakképzettségének pontos
nyilvantartdsat, valamint az itthon megszerzett szakképesitések gyors és rugalmas elismerését
Magyarorszagon.

Bar dllami forrasok allnak rendelkezésre, hogy a cégek szalldshelyeket épitsenek a
munkavallaldk szdmara, fontos megjegyezni, hogy ezt még a kilféldi multinacionalis cégek
lednyvallalatai sem tudjak megszervezni, és nem varhato el télak, hogy erre felkésziljenek.
Ezért gy véljik, hogy a helyi 6nkormanyzatok a helyi munkaerd-piaci igények folyamatos
figyelemmel kisérésével és a gazdasagi szereplSkkel valéd szoros egylittm(ikodéssel
meghatdrozd szerepet jatszhatnak a munkdsszalldk Osszehangolt épitésében és
fenntartasaban. Ez azért is fontos, hogy a lakhatasi igények a térség munkaerGpiacanak
tényleges igényeit tlikrozzék, flggetlenil a vallalat méretétél és agazatdtél, nem pedig
egyetlen vallalat igényeit. Ezek figyelemmel kisérése segithet a nemzetiségek békés egymas
mellett élésének biztositdsdban, ami kdzos er6feszitést igényel, és nem lehet kizardlag a
vallalatok felelGssége.

A kilénb6z6 orszagok szabalyozasi tendenciai azt mutatjak, hogy a csaladegyesités lehetdsége
nagyon fontos szerepet jatszik a kilfoldi munkavallalok vonzdsaban és megtartasaban. Ezért
hosszd tdvon a magyar jogalkotdknak is meg kellene vizsgalniuk a vendégmunkdsok
csaladegyesitési lehetGségeit.

A hatékony munkaligyi ellen6rzés kulcsfontossdagu eleme a tisztességes és atlathato
foglalkoztatds biztositdsanak, valamint a foglalkoztatas hosszu tavd fenntarthatdsaganak
el6segitésének, 6sszhangban a tarsadalmi és gazdasagi fenntarthatdsaggal.

Az MGYOSZ és a VASAS egyel6re nem latja jelét a torvénysért6 munkaltatoi gyakorlatok
novekedésének, a harmadik orszagbeli allampolgdrok megszoktak, hogy a helyi kollégdikkal
azonos jogi feltételek mellett foglalkoztatjak 6ket. Ennek a helyzetnek a fenntartdsa, a magyar
bérszinvonal és munkakorilmények fenntartasa érdekében fontos, hogy a szocidlis partnerek
egyluttm(ikddjenek a munkaligyi szabalyok betartdsa érdekében. Ez magdban foglalja azt is,
hogy a migrans munkavallalékat semmilyen eszkdzzel nem akaddlyozzak a szakszervezetekhez
valo csatlakozasban, és megfelel tarsadalmi parbeszédet inditanak a kozvetit6k szerepérél a
harmadik orszagbeli dllampolgarok foglalkoztatasaval kapcsolatban.

A harmadik orszagbeli allampolgarok foglalkoztatasanak alkalmazkodnia kell a piaci
igényekhez, és hozza kell jarulnia a gazdasag munkaergigényének hatékony kielégitéséhez.
Biztositania kell tovabba, hogy mind a kiilféldi, mind a hazai munkavallaldk tisztességes élet-
és munkakorilményeket élvezzenek. Ezért az MGYOSZ és a VASAS ugy véli, hogy a megfelel6
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jogszabalyok kidolgozasahoz elengedhetetlen az intenziv és érdemi tdrsadalmi parbeszéd.
Felhivjuk a figyelmet arra is, hogy a kollektiv targyaldsok és a munkahelyi szint(i szocialis
parbeszéd hozzajarulhat a migrans munkavallaldk integracidjadhoz és megtartasahoz, valamint
javithatja a kiilonb6z6 munkahelyeken dolgozék kozotti, illetve a munkaaddk és
munkavallaldk kozotti egylittm(ikodést.
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5. List of measures for Slovakia

Improvement of Processes

Addressing “Bots” at the European Level: Systems using bots frequently book
appointments at consulates and the Foreigners’ Police, preventing employers from
progressing with their employees’ processes.

Streamlining Consular and Foreigners’ Police Operations: Enhance efficiency through
personnel reinforcement, digitization of processes, and similar measures.
Accelerating Work Permit Issuance: Current delays in granting work permits to third-
country nationals hinder employers’ ability to meet labour demands flexibly.
Addressing Temporary Protection Amid the Ukraine Crisis: A surge in third-country
nationals with information cards (without work permits) has been observed. Legislative
adjustments are necessary to manage temporary protection if the conflict escalates.
Reforming Shortage Occupation Identification: Current methods based on registered
vacancies are outdated and inefficient. Better utilization of data from the Statistical
Office, Social Insurance Agency, and recruitment agencies is recommended.

Linking Shortage Occupations with Lifelong Learning Systems: This would enable quick
retraining of unemployed individuals, reducing reliance on foreign workers for such
roles.

Current Migration Policy Continuation

Slovakia’s migration policy effectively manages the inflow of foreign workers while
minimizing illegal migration, which remains a minor issue. Continuing this policy with
enhanced legislative and administrative measures to ensure controlled, legal workforce
inflow is recommended.

Increasing National Visa Quotas: Employers emphasize the need to raise national visa
guotas to meet labour market demands.

Targeted Inflow of Skilled Workforce

Sector-Specific Focus: Migration policy should address sectoral and regional labour
needs. A mismatch exists between foreign workers’ qualifications and available jobs,
often due to complex recognition processes and language barriers.

Recruitment in Priority Sectors: Healthcare (doctors, nurses), high-value industrial
sectors (engineers, IT specialists), and education should be prioritized.

Regional Targeting: Incentives, such as tax benefits and housing subsidies, should
encourage skilled workers to settle in underdeveloped regions.

Mitigating Risks from Low-Skilled Workforce Influx

Diversifying Workforce Sources: Expand recruitment beyond Ukraine and Serbia to
other countries, including the former Yugoslav states and parts of Asia, to attract skilled
professionals.

Supporting Workforce Upskilling: Develop programs to equip low-skilled migrants with
additional skills, enhancing their economic contribution.

Support for Foreign Students and Their Retention in Slovakia
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e Expanding Recruitment: Universities should focus on culturally and linguistically similar
countries (e.g., Serbia, Ukraine) while exploring Asian markets (e.g., China) for long-
term growth.

e Facilitating Integration: Provide language courses, housing, scholarships, and
individualized support during the initial months of study.

e Retaining Graduates: Simplify the citizenship process for foreign graduates and
introduce incentives such as tax breaks and expedited work/residency permits.

Improving Slovakia’s Education System
¢ Reforming Higher Education: Modernize infrastructure, enhance teaching quality, and
reduce the number of public universities to boost attractiveness.
e Fostering International Collaboration: Establish partnerships with foreign institutions
and offer more English-taught programs.
e Increasing Investments: Invest in student housing, campus development, and library
facilities to enhance competitiveness.

Simplifying and Accelerating Recognition of Education and Qualifications
e Creating Unified Contact Points: Establish centres to assist foreign workers in navigating
the recognition process efficiently.
o Digitizing Processes: Implement electronic applications for qualification recognition
with clear multilingual guidelines.
e Expanding International Agreements: Strengthen bilateral agreements on mutual
recognition of diplomas and certifications with key source countries.

Better Regulation of Agencies Employing Foreign Workers
e Strengthen existing monitoring and penalty mechanisms for recruitment agencies
employing foreign workers.

5.1.Zoznam opatreni — Slovenska republika

Zlepsenie procesov

e Na eurdpskej Urovni sa venovat problematike ,botov”. Je beznou praxou, ze takto
nasadené systémy vybookoju terminy na zastupitelstvach a cudzineckej policii
a zamestnavatelia tak nemajui moznost svojich zamestnancov procesne posuvat.

o Zefektivnenie fungovania siete zastupitelskych dradov a cudzineckej policie napr.
personalnym posilnenim, elektronizaciou procesov a pod.

e Je nutné urychlit proces udelovania povoleni na zamestnavanie statnych prislusnikov
tretich krajin. Neustadle pretrvdva problém slehotami udelovania povolenia na
zamestnanie pre statnych prislusnikov tretich krajin. Nevieme tak flexibilne reagovat na
poziadavky zamestndvatelov vo vdzbe na obsadzovanie volnych pracovnych miest
takymito zamestnancami.

e Vslvislosti s vojnou na Ukrajine je na Slovensku zaznamenany dynamicky ndrast poctu
obcanov tretich krajin s informac¢nou kartou (bez povolenia na zamestnanie). V pripade
eskalacie konfliktu je nutné legislativne doriesit poskytovanie do¢asného Utociska.

e Uprava spdsobu akym sa identifikuju tzv. nedostatkové profesie. Momentalne sa to u
nas robi, podla volnych pracovnych miest nahlasenych na Urady préace, ¢o je Uplne
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zastaraly a neefektivny sp6sob hladania zamestnancov, nakolko zamestnavatelia volné
pracovné miesta nenahlasuji. Malo by sa lepSie pracovat sdatami napr. zo
Statistického Uradu, Socidlnej poistovne, pripadne od personalnych agentdr.

e Prepojit systém nedostatkovych profesii na systém celoZivotného vzdelavania
(vzdeldvania dospelych), tak aby sme vedeli povedat ktorého nezamestnaného
dokazeme v kratkom case rekvalifikovat (a tym padom nie je potrebné hladat
zamestnanca z tretej krajiny).

Pokracovanie v sucasnej migracnej politike

Sucasnd migracnd politika Slovenska sa ukazuje ako efektivha v zmysle riadenia poctu
zahrani¢nych pracovnikov a minimalizacie nelegdlnej migracie, ktord zatial nepredstavuje
zdsadny problém. Vzhladom na trvaly rast poctu zahrani¢nych pracovnikov sa odporuca
pokracovat v tejto politike s dérazom na legislativne a administrativne opatrenia, ktoré
zabezpecia kontrolovany a legalny prilev pracovnej sily. To zahfiia zlepsenie procesov
udelovania pracovnych povoleni a udrziavanie transparentnosti migra¢ného systému.
Zamestndavatelia vSak poukazuju na potrebu zvysSenia kvdt ndrodnych viz. Aktudlne zavedené
kvéty nepokryvaju potreby trhu prace.

Cieleny prilev kvalifikovanej pracovnej sily

Migracna politika by sa mala viac zameriavat na sektorovo a regionalne $pecifické potreby trhu
prace.

Porovnanim Struktury cudzincov z hladiska klasifikdcie zamestnani a volnych pracovnych miest
mozno konstatovat, Ze pocty a Struktura cudzincov nezodpovedaju Struktire volnych
pracovnych miest. Z evidovanych idajov mozno predpokladat, Ze cudzinci si ochotni napriek
svojej kvalifikacii vykonavat pracu aj miestach vyZadujucich nizsiu kvalifikaciu. Spésobené je to
najma zlozitejSim procesom uzndvania vzdeldvania a kvalifikacii, ¢i jazykovymi bariérami.
Nesulad dopytu nad ponukou volnych pracovnych miest je najma u vyssie kvalifikovanych
zamestnani.

e Prijimanie pracovnikov do deficitnych odvetvi: Prioritné sektory zahfraju zdravotnictvo
(lekari, zdravotné sestry), priemyselné odvetvia s vysSou pridanou hodnotou (inzinieri, IT
odbornici) a vzdelavanie. Tieto profesie su kitucové pre dlhodoby rozvoj ekonomiky.

e Regionalne zacielenie: V niektorych regiénoch Slovenska, najmd v menej rozvinutych
oblastiach, je pracovna sila potrebnd viac nez inde. Opatrenia by mali motivovat
kvalifikovanych pracovnikov, aby sa usadili prave v tychto oblastiach prostrednictvom
danovych ulav, subvencovania byvania alebo inych foriem podpory.

ZniZenie rizik spojenych s prilevom menej kvalifikovanej pracovnej sily

Hoci aktudlny prilev pracovnikov z Ukrajiny a Srbska rieSi nedostatok zamestnancov v nizko
kvalifikovanych sektoroch (napr. vyroba, logistika), moze viest k dlhodobym rizikam, ako je
narast zavislosti na nizkej pridanej hodnote v ekonomike.

o Diversifikacia zdrojov pracovnej sily: Navrhuje sa rozsirit zameranie migracnej politiky
aj na dalSie krajiny s potencidlom pre ziskavanie kvalifikovanych pracovnikov. Okrem
Ukrajiny a Srbska by mohli byt cielovymi oblastami krajiny byvalej Juhoslavie a
potencialne aj Azia, kde je mozné Cerpat zo zdrojov vzdelanych odbornikov.

e Podpora vzdelavania pracovnikov: Slovensko by mohlo rozvijat programy, ktoré
pomdzu menej kvalifikovanym migrantom ziskat dalSie zrucnosti a zvysit ich pridanu
hodnotu na trhu prace.
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Podpora zahranicnych studentov a ich udrzanie na Slovensku
Zahrani¢ni Studenti predstavuju vyznamny potencidl pre slovensky trh prace, avsak ich
integracia a udrzanie po ukonceni studia je kltucové.

Rozsirenie naboru zahrani¢nych Studentov: Vysoké skoly by mali zvysit svoje naborové
aktivity v krajinach s kultirnou a jazykovou blizkostou, ako st Srbsko, Ukrajina a krajiny
byvalej Juhoslavie. V dlhodobom horizonte by sa mali zamerat aj na azijské krajiny,
napriklad Cinu, ktoré predstavuju rastuci zdroj kvalifikovanych $tudentov.

Ulahcenie integracie: Aktivity zamerané na integrdciu, ako su jazykové kurzy,
individualna podpora v ivodnych mesiacoch, ubytovanie a Stipendia, by mali byt zo
strany Statu a univerzit systematicky podporované.

Udrzanie absolventov na trhu prace: Odporuca sa zjednodusit proces ziskavania
slovenského obcianstva pre zahrani¢nych absolventov slovenskych univerzit. Zaroven
by mali byt zavedené motivacie, ako su darové ulavy alebo zrychlené povolenia na
pracu a pobyt.

Zlepsenie vzdelavacieho systému na Slovensku
Kvalitné skolstvo je nevyhnutné nielen pre udrzanie domdcich Studentov, ale aj pre prildkanie
zahranic¢nych.

Reforma vysokého Skolstva: Modernizacia infrastruktiry, zlepSenie kvality vyucby a
znizenie poctu verejnych vysokych 3k6l moézZu zvysit atraktivitu slovenského
vzdeldvania.

Podpora medzinarodnej spoluprace: Univerzity by mali rozvijat partnerstvd so
zahrani¢nymi vzdeldvacimi institiciami a ponukat viac programov v angli¢tine.
Zvysenie investicii: Investicie do rekonstrukcie ubytovacich zariadeni, budovania
kampusov a kniznic sd nevyhnutné. Tieto kroky prispejd k zvySeniu
konkurencieschopnosti Slovenska v oblasti vzdeldvania.

Zjednodusenie a urychlenie uznavania vzdelania a kvalifikacie

Zriadenie jednotného kontaktného miesta: Centra, ktoré by pomadhali zahrani¢nym
pracovnikom rychlo a efektivne prejst procesom uznavania ich vzdelania a kvalifikacie.
Digitalizacia procesu: Elektronickd sprava Ziadosti o uznanie vzdelania, s jasnymi
pokynmi v cudzich jazykoch.

Medzindarodné dohody: RozSirenie bilaterdlnych dohéd o vzajomnom uznavani

A ’

diplomov a odbornych certifikatov s kli¢ovymi krajinami povodu migrantov.

LepSia regulacia agentur zamestnavajucich cudzincov: Sprisnenie existujucich kontrol a
sankénych mechanizmov.

Page 26 of 30



Co-funded by
the European Union

6. List of measures for Slovenia

Easier access to the labour market for foreigners

Optimize the process of identifying shortage occupations and faster and more frequent
updates of the list of shortage occupations. This would make it easier for companies to
hire foreigners, as these professions do not require a check (test) of the local labour
market.

In professions where the nature of work is seasonal, more flexible types of contracts
for foreigners should be introduced, which would facilitate seasonal work, where there
is a distinctly high need for labour from abroad.

Extension of permitted activities for seasonal work and renewal of authorisation for
the duration of such work.

Greater activity of the state and institutions in finding staff abroad in the form of
organizing job fairs abroad, country presentations, etc. Not only in nearby countries
but also all over the world (and especially in the regions from which the most
employment is done).

Change legislation to allow temporary work agencies to hire foreigners for temporary
work.

Provide a system of supervision (certification) over temporary work agencies with
temporary work staff. In this way, a system of control against abuses of this system
would be established.

Updating the criteria of required education and experience (which would also
recognize non-formal education or experience) so that no specific education or at least
5 years of work experience is required.

Facilitating the employment and integration of foreigners with an employer

Preparation of common general documentation related to each industry (general
instructions for workplaces, general instructions on safety and health at the workplace,
summary of the basic rights of the worker etc.), which would be translated into the
most common languages of foreigners. In this way, it would be much easier and more
comprehensive for foreigners to become aware of their rights and obligations.

The state authorities could establish contacts with the countries from which we have
the most foreigners, or from which it is strategically expected and predicted that there
will be the most employment in the future and would connect with companies that
would be "tested" beforehand and thus confirm that they are credible and trustworthy.
These companies would then be able to look for foreign workers abroad, making it
easier for employers to access this staff (especially for SMEs).

Better cooperation between individual countries in their representations abroad. If
smaller countries were to connect and be able to carry out inspections at their
representations abroad etc. for other countries as well, this would make the
employment process easier in terms of making it easier to obtain documentation from
foreigners.

To establish a unified system of integration of foreigners into society so that they can
adapt to life in a foreign country more easily and better.
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Process improvements in the employment of foreigners

Reduce the administrative and bureaucratic aspects of the process of recruiting
foreigners and fully digitize it. As a result, delays in processing applications from
foreigners and issuing permits will also be reduced (currently, there is a wait of more
than half a year).

Submission of all employment documentation electronically. Additionally, establishing
a unified and connected system of all state institutions involved in the process of
employing a third-country worker. This will shorten the time and complexity of
submitting applications, avoid double sending of documentation, etc.

Unify the system and improve cooperation between administrative units and the
Employment Service (at the administrative everything is already prepared until the
submission of fingerprints, but the Employment Service still does not issue the
“information sheet” because they have additional conditions and requirements).
Unification of documentation requirements and "scale of criteria" at the government
institutions, as it happens that clerks in different institutions have different
requirements on what needs to be submitted or what they consider appropriate.
Establish a single point in the country that would assist employers in the procedures of
employing foreigners (following the example of the “SPOT point” for advising
entrepreneurs on opening a business) and carry out a preliminary check that all
documentation is adequate. In this way, the burden on administrative units will be
greatly reduced, as employers' applications would be much better and complete when
they come to the administrative unit for evaluation.

Education and training

Extension of training programmes for professions in short supply, including third-
country nationals.

Cooperation with the countries of origin of foreign workers to establish preliminary
training of candidates before they arrive in Slovenia.

Promotion of the study of foreigners in Slovenia with an emphasis on the connection
with the economy and long-term integration into the labour market.

Strengthening cooperation between educational institutions and enterprises to adapt
educational programmes to the needs of the labour market.

Introduce a certification system that would allow for faster verification and recognition
of experience gained abroad.

A major challenge that we have identified is also the lack of language skills and
communication difficulties. The government could develop and introduce an online
education system or application where foreigners could learn the basics of the
Slovenian language and thus have at least a basic knowledge of the language when
they arrive in the country.
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6.1.Seznam ukrepov za Slovenijo

Lazji dostop na trg dela za tujce

Optimizirati proces identifikacije deficitarnih poklicev ter hitrejSe in bolj pogosto
posodabljanja seznama deficitarnih poklicev. To bi podjetjem olajsalo zaposlovanje
tujceyv, saj za te poklice kontrola (test) lokalnega trga dela ni potrebna.

V poklicih, katerih narava dela je sezonska uvesti bolj fleksibilne tipe pogodb za tujce, s
¢imer bi olajsali sezonsko delo, kjer je izrazito velika potreba po delovni sili iz tujine.
Razsiritev dovoljenih dejavnosti za sezonsko delo in podaljSanje dovoljenja za trajanje
taksSnega dela

Vecja aktivnost drZave in institucij pri iskanju kadra v tujini v obliki organizacije
zaposlitvenih sejmov v tujini, predstavitve drzave ipd. Ne samo v bliznjih drzavah,
temvec tudi po celem svetu (predvsem pa v regijah od koder se najvec zaposluje).
Spremeniti zakonodajo, da bo zaposlitvenim agencijam dovoljeno, da bodo lahko
zaposlovala tujce za posredovanje delodajalcem.

Zagotoviti sistem nadzora (certifikacije) nad zaposlitvenimi agencijami pri
posredovanju tuje delovne sile. Na ta nacin bi se vzpostavil sistem kontrole pred
zlorabami tega sistema.

Posodobitev kriterijev zahtevane izobrazbe in izkusenj (ki bi priznaval tudi neformalno
pridobljeno izobrazbo oz. izkusnje), da ni potrebna toéno dolocena izobrazba oz. vsaj 5
let delovnih izkusen;.

Olajsanje zaposlovanja in integracije tujcev pri delodajalcu

Priprava skupne generalne dokumentacije, vezane na posamezno panogo (splosna
navodila za delovna mesta, splosna navodila o varnosti in zdravju na delovnem mestu,
povzetek osnovnih pravic delavca ipd.), ki bi bila prevedena v najpogostejse jezike
tujcev. Na ta nacin bi se tujci veliko lazje in bolj celostno seznanili s svojimi pravicami in
obveznostmi.

Drzavni organi bi lahko z drzavami, od koder imamo najvec tujcev, oz., od koder se
strateSko pric¢akuje in napoveduje, da bo v prihodnje najvec zaposlovanja, vzpostavila
kontakte in bi se povezala s podjetji, ki bi jih predhodno »testirali« in tako potrdili, da
so verodostojna in zaupanja vredna. Ta podjetja bi nato lahko v tujini iskala tuje delavce
s ¢imer bi se delodajalcem olajsal dostop do tega kadra (Se posebej za MSP podjetja).
Bolj$e sodelovanje med posameznimi drzavami v njihovih predstavnistvih v tujini. Ce bi
se manjSe drzave med seboj povezale in bi na njihovih predstavnistvih v tujini lahko
izvajali kontrole ipd. tudi za druge drzave, bi to olajSalo zaposlitev iz vidika lazjega
pridobivanja dokumentacije od tujcev.

Vzpostaviti enotni sistem integracije tujcev v druzbo, da se bodo tako lazje in boljse
prilagodili na Zivljenje v tuji drzavi.

Procesne izboljSave zaposlovanja tujcev

Zmanjsati administrativno birokrati¢ni vidik postopka zaposlovanja tujcev in ga v celoti
digitalizirati. Posledi¢no se bodo zmanjsale tudi zamude pri obravnavi vlog tujcev in
izdaji dovoljenj (trenutno se ¢aka tudi vec kot pol leta).
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Oddaja celotne dokumentacije elektronsko ter enoten in povezan sistem vseh drzavnih
institucij, ki so vkljuéene v postopek zaposlitve tujca. Tako se skrajSata c¢as in
kompleksnost oddajanja vlog, izogiba dvojnemu posiljanju dokumentacije ipd.
Poenotiti sistem in izboljSati sodelovanje med upravnimi enotami in Zavodom za
zaposlovanje (na upravni enoti je urejeno Ze vse do oddaje prstnih odtisov, Zavod za
zaposlovanje pa Se vedno ne izda informativnega lista, ker imajo dodatne pogoje in
zahteve).

Poenotenje zahtev glede dokumentacije in »lestvice kriterija« pri pristojnih institucijah,
saj se dogaja, da imajo referenti razlicne zahteve, kaj vse je treba predloZiti oz. kaj vse
upostevajo kot primerno.

Vzpostaviti enotno tocko v drzavi, ki bi pomagala delodajalcem pri postopkih
zaposlovanja tujcev (po vzoru SPOT tocke za svetovanje podjetnikom pri odpiranju
podjetja) in opravila predhodno kontrolo ali je vsa dokumentacija primerna. Na ta nacin
boi se breme upravnih enot mo¢no zmanjsalo, saj bi bile vloge delodajalcev veliko
boljse in popolne, ko pridejo na obravnavo na upravno enoto.

Izobrazevanje in usposabljanje

Razsiritev programov usposabljanja za deficitarne poklice, ki vklju€ujejo tudi drzavljane
tretjih drzav.

Sodelovanje z drzavami izvora tujih delavcev za vzpostavitev predhodnega
usposabljanja kandidatov pred prihodom v Slovenijo.

Spodbujanje Studija tujcev v Sloveniji s poudarkom na povezavi z gospodarstvom in
dolgoroc¢nim vkljuéevanjem na trg dela.

Krepitev sodelovanja med izobraZevalnimi ustanovami in podjetji, da se prilagodijo
izobrazevalni programi potrebam trga dela.

Uvesti certifikacijski sistem, s katerim bi lahko hitreje verificirali in priznali pridobljene
izkuSnje iz tujine.

Velik izziv, ki smo ga identificirali, je tudi pomanjkanje znanja jezika in tezave v
sporazumevanju. DrZzava bi lahko razvila in uvedla on-line izobraZzevalni sistem ali
aplikacijo, kjer bi se tujci lahko ucili osnov slovenskega jezika ter tako imeli vsaj osnovno
znanje jezika, ko pridejo v drzavo.
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